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Human-wildlife interactions   Key area discussed   Lessons learned: experiences from the field  

Human Dimensions (HD) of 
wildlife conservation: 

• Connecting the research 
and applied aspects of 
human dimensions  

• Collaboration between 
biological and social 
sciences for conservation 

• (AB) Biologists can make lengthy contributions in 
research without having a positive impact on 
conservation success 

o Human Dimensions research can do the 
same: there is a lot of social-psychological 
theory and research work, but the applied 
work makes the difference in conservation. 

• (AB) 90% of the issues tend to be social-political and 
10% biological and ecological, and a lot of money is 
spent on radio collaring and monitoring animals, 
which are necessary, but we need to start shifting.  
Some places embrace the need for HD (Tiger Society 
in India).  We lose in conservation by not doing the 
right research. 
 

• (AB) I tell HD research colleagues to stop studying people 
and start working with people!  They are not achieving 
conservation either… 
 

• (AB) Ecologists and biologists working in conservation 
must control their passion for wildlife and listen and 
learn from people.   

• (Agniezka Olszanska, Poland) We are trained biologists, 
but few of us are trained social scientists or 
geographers… I feel that we have to ‘guess’ about 

mailto:alistair@bathandassociates.ca
mailto:Adriana.consorte-mccrea@canterbury.ac.uk
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Human-wildlife interactions   Key area discussed   Lessons learned: experiences from the field  

o (AB) It is important to build a relationship 
with people over time, not only ‘engaging’ 
with them or when there is a problem.  

• (AO) funding must cover this aspect of conservation 
work, facilitating a collaboration between social 
scientists and biologists 

• (AB) Conservation doesn’t succeed unless people are 
part of the solution.  

o The best management design plans fail if the 
public is not behind them.   

o Failures may result in the death of protected 
animals and raise ethical and economical 
questions 

o Knowing what the real concerns of different 
groups are requires involving communities in 
the project from its planning stages 

• (Jorgelina Marino, Ethiopian wolf) There are also 
open minded Conservation Biologists who include HD 
in their work 
 
 

methods…  There are not enough social scientists in a 
project or interested in taking part.  How/where would 
we learn to do HD work? 

• (Agniezka Olszanska) It takes time, and it is very hard to 
convince donors that this is needed, before the project 
starts.  We need to convince social scientists that 
conservation needs them, and to convince biologists that 
they need social scientists.  Scientist think they know 
everything and may be the hardest to convince. 

• (AB) We have a long way to go still.  I’d rather have a 
jaguar with no collar and alive by working with people, 
that having a dead radio-collared jaguar sending a 
mortality signal. 

• (AB) I think donors are beginning to understand that 
conservation is about people and about communities, 
and about building relationships.  Donors need to know 
that it is ‘sexy’ to do the radio collaring and the hands-on 
work, and it is difficult to bring people together and 
maybe at the end of it we build trust, we build a 
relationship; maybe you can’t put your logo on that, like 
you can put on a poster, or video, but what is going to be 
useful in the future is building that relationship. 

 

Gaining credibility and trust 
around management issues  

• (AB) How do we bring science safely into the room so 
that everyone in the room appreciates and accepts it?  

o Often you must find innovative ways to build 
credibility and trust.  Presentations must be 
objective and stimulating. 

 

• (AB) Example: wolf management plan in Bulgaria- there 
was an issue of building credibility towards the female 
leading wolf biologist, connected with an environmental 
group, in a room full of mostly male hunters and 
foresters.  To achieve credibility with the audience AB 
asked her to show a picture of every single wolf that she 
caught and radio collared: her ability to catch so many 
wolves provided high credibility, and it was highly valued 
and praised amongst the audience members.  They 
started to believe the things she was saying. 

 

Listening and learning from local 
people: challenges  

• (AB) When you start with a presentation informing 
about what is happening in the area, then ask people 

• (Dario Hipolito, PhD student in Aveiro, Portugal- socio-
ecological dimension on wolf conservation in Portugal 
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Human-wildlife interactions   Key area discussed   Lessons learned: experiences from the field  

• Introducing a 
questionnaire and 
presenting information 
about the study: what 
comes first? 

• Navigating pre-
conceptions, trust of 
messenger, people vs 
people conflicts 
 
 

questions, you run the risk of them ‘telling us what 
you’ve just told them’.   

o If people don’t know much about the project, 
or have misbeliefs, you can use your findings 
to target an education campaign programme.   

o You must find out what people know and 
what are the gaps in knowledge to identify 
areas that need to be targeted for change on 
an education programme or information 
session.   

o You can carry out correlation analysis to find 
out which beliefs are most directly linked to 
influencing and changing attitudes.  This way 
you will not target the message too high or 
too low, or on things that are not so 
important. 

 

and Bulgaria).  Dario is studying social attitudes in two 
different locations to understand relationship between 
wolves and local populations, to inform management 
plans: should I introduce myself first and tell people 
about the project before I present the questionnaires, or 
present the questionnaire first? 

• (AB) If you are going there to listen and learn from the 
people, then that is what you should do: listen and learn. 
 

 

• (AB) people may also respond to pre-conceptions 
about you, the researcher (who you represent, your 
values), rather than to the issues.  They may want to 
please you, or be anti-you, and that may be reflected 
on their answers. In this case it can be advisable to 
enlist an independent person to collect data. 

 

 

Listening and giving people a 
voice 

• (AB) Many people who have not been offered an 
opportunity to express their views before may be 
suspicious when approached by the researcher who 
wants to ‘talk’ to them. 

o Listening is more important than talking as a 
first step to building a relationship with local 
people 

o Presentations and ppts may discourage 
participation and promote biased responses 
that reflect content rather than own views. 

 

• (Garry Marvin) Example: study on conflict between 
Zulu communities and game parks alongside their 
borders: my colleague and I sat with the leaders.  It 
was the first time anyone had done that, and 
because we are university teachers, we were 
respected by the community leaders.  We asked 
about the problems and they replied: “the problem is 
no one talks to us here, and we want respect”- that 
was just a week’s ethnography). 

• (AB) This happens a lot, and there is often suspicion 
about “what do you want?”-  I want to listen-  just 



4 
 

Human-wildlife interactions   Key area discussed   Lessons learned: experiences from the field  

change your wording from “talk” to “listen”.  No one 
had ever listened to them before.   

 

• (AB) it is important to communicate the message that 
you are there to listen and to document their views.   

o Whether they love, hate, are indifferent or 
have never heard of it the focus species is a 
wildlife resource for everyone in the 
community, state, country.  Therefore 
everyone should have a say, and as an 
objective researcher you must document 
those views.   

• (AB) HD research can’t dictate wildlife policy. It is 
important to have transparency and to  communicate 
how you are going to use the data:   

o We are here to document and listen;  
o we may use the data to influence a decision-

making process;  
o we may use it to understand what people 

wish, what the concerns are… Are they about 
financial compensation, fear of loss of human 
life?   

• (AB) This way you may communicate to the people 
that you are documenting their views to give them a 
voice in decision-making.  

• (JM) The consent stage should always be part of the 
process. 
 

• (Jorgelina Marino, WILDCRU) Working with attitudes 
towards reintroductions in Ethiopia, when we’re going to 
do interviews with members of the local communities, 
assuming that we have already listened to them and 
have a good questionnaire, when we have to introduce 
ourselves formally, before asking the questions, there 
are some ethical considerations, including formal 
consent. So we have to say what we are going to do with 
the answers. How can we avoid bias and putting extra 
pressure to get the ‘right answer’?  

• (AB) Example: with First Nations in Canada, you are 
supposed to, and it is appropriate, to pay for their 
traditional ecological knowledge, but not necessarily for 
opinions when you are trying to give them a voice.  And 
they participated because they understood they needed 
to know how their community felt about something, and 
it wasn’t an academic exercise: it was an exercise to give 
them data, and that gives them power. 

• (AB) Many groups involve the public because they feel’ 
they have to’, rather than ‘they will get a better decision 
if they involve the people’; we should be getting out of 
that pragmatic way of why we are listening to people 
and take a more idealistic view that people can give us 
good ideas, and with better ideas we can make better 
decisions, so that’s why we should be involving people. 

 

(AB) Collecting data at different 
scales for different purposes, 
depends on the aim of your 
project/study: 

• Spatial dimensions 

• Local scale: to know what local people think about 
key issues, to understand why local people are 
engaging in certain behaviours; 

• Larger scale, when you aim to influence a decision-
making process at larger, governmental scale 

• Integrating habitat modelling, to predict what will 
happen to people-wildlife interactions in areas where 
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people have different attitudes towards the focus 
species, once animals start to colonise these areas.  
This can give you insights on to where potential 
problems will happen (and how to prepare). 

 

• Temporal dimensions • (AB) Longitudinal studies are difficult to fund and 
implement, but published research indicates that 
attitudes change over time 

o HD must be integrated from the beginning 
and follow the development of every project.  
Just like monitoring wildlife populations, 
attitudes should be monitored because 
changes in the population of the focus 
species, and in management, may affect 
attitudes… 

• (AB) The structure of the questions depends on the 
aims: 

o Longitudinal study: to document attitude 
change over time,  questions must be 
identical, because if they are slightly different 
you can’t be sure people are not interpreting 
them differently, and results may reflect the 
changes you made and not change in 
attitudes.  

o You may have new questions about new 
management options, new media messages, 
but if you want to measure changes you must 
keep questions exactly the same. 

 

• (CRM)  I wanted to ask about temporal dimension of the 
studies.  Some of the projects are long term, and the fact 
that things change along the way. With the COVID 19 
attitudes changed about bats, in our case, we had 
‘monkey’ disease, and attitudes changed about monkeys.  
So, when should you have social science input on your 
project. I should say: always! Opinions change… 

• (AB) Biologists don’t only do a one-shot population 
survey and think ‘that must be it’ for the next 15-20 
years, but social scientists are often asked to do a ‘one 
shot in time’ survey.  

• (Dario Hipolito) Should the questionnaire be the same 
after 20 years?  After many policy changes, should we 
have changes? 

Using the Potential for Conflict 
Index (PCI): 
 
The PCI is a powerful tool that 
can be used to identify both 
differences and similarities 
between groups.   

• (AB) PCI has diverse applications.  As well as being 
very remarkable as a consensus building tool, results 
provide interesting material for research and 
publication. 

o It is important for governments making 
management decisions to know if the 
attitudes of lobbing groups are representative 

• (CRM) Golden Lion Tamarin reintroduction and 
reinforcement, in Rio de Janeiro, Brazil. How can we 
use this social-science approach, and the PCI, to 
appraise the opportunities, the potential of species, if 
your goal is, for example, to make a really strong 
community-based project? 
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• Using PCI as a tool to aid 
building a community-
based project. 

of most of the group, or of a ‘loud minority’ 
of membership holders.  PCI can inform who 
they should listen to. 

• (AB) PCI findings can keep groups’ spokespeople and 
leaderships in check, as it can be used to see how 
certain statements are representative of the group, 
not of an individual’s opinion. A random sample can 
give you the information of how much variation in 
views exists within the group, how much people are 
in favour or against the issue.   

o PCI is also useful when the attitudes of 
people in the room are very diverse.  Once all 
groups agree on an answer, it is very difficult 
for the spokesperson to take that answer 
back to its group.  He/she will face a 
challenge ‘selling’ that idea to the group:  
That’s when we have to come up with 
innovative tools of maybe multiple people 
helping that person go back to their 
organisation, involving other groups with 
similar views maybe, to go back to that 
organisation, to really sell the solution that 
happens inside. 

 

Questionnaire design: 
 

• Obtaining answers that 
represent reality  

• Selecting volunteers 

• Ethical issues 
 

• (AB) Designing a HD questionnaire is an art and a skill 
in itself.  It requires training and preparation.  

o The time required to design a questionnaire 
varies according to the scale of influence and 
interest groups involved, and it can take over 
a year to make sure we are measuring what 
we want to measure.  

o Many scales and questions have been used 
and tested over and over again, so we know 
these make sense.  

o Phrasing questions and response options is 
very important; questions need to be specific 

• (CRM) How can you design a questionnaire that not only 
obtains the ‘answers you want to hear’, but that gives 
you information about what is really going on in 
practice? 

• Criticism against HD research: 
o Creating attitudes towards things people never 

thought about; 
o Connections between attitudes and behaviours 

can be week.  Attitudes are poor predictors of 
behaviours unless we are very specific about the 
object of your questions. 
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to the behaviour you want to predict, 
avoiding vague terms, to give useful results.   

o Questions must be designed in a way to stop 
respondents from randomly filling the 
questionnaire: the Cronbach Alpha reliability 
estimate can be used to identify 
inconsistencies in responses, or poor wording 
of questions.   

o Questions can be used to identify different 
components of behaviours, including 
intentions, etc… 

 

• (AB) to establish who in a group or household should 
be the one the answer questions/questionnaire, the 
researcher may ask “whose birthday is coming up 
next?”  and assign the questionnaire to that person. 

• (AB) An understanding of body language and people’s 
culture may help understand unspoken messages, but 
that can be too imprecise. 

• (AB) Recording interviews:  some people may be 
intimidated by a microphone and behaviours may 
change.  However they may relax and forget they are 
being recorded, once they start talking. 

o Some researchers may prefer not to record, 
and favour ‘a dialogue and a cup of tea’.   
Sometimes a cultural sharing drives the 
dialogue, and you have to be open for it.  This 
is also why I don’t schedule time, as it may 
take more or less time to listen and 
participate in that discussion, like you are 
trying to build a relationship with the 
participants. 

o For issues of Consent and ethical concerns 
when your interview is informal, consult 
Ethics committee of university and region for 
questionnaires and interviews’ protocols. 

• (Waidehi, Sloth bear Conservation) focusing on 
understanding local tribal attitudes to sloth bear: in India 
we have mass gatherings when we ask questions: one 
person answers and all around them agree. How do we 
deal with that? 

• (Waidehi) when we go inside the village they consider us 
park department so they answer what they think we 
want to hear.  How can we deal with that biases? 

• (AB) Body language is one way to figure out if people 
mean what they say; there are tricks with eye contact: if 
you focus on my left eye it is easier to pick up on your 
vibes.  You can ask difficult questions, and go to 
extremes, and this may entice someone to give an 
spontaneous answer, which opens the opportunity for 
more discussion and dialogue, to get more truthful 
answers.  It can happen in any community.  When you 
are a student people may want to ‘help you get the 
answers you want’.   
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Prioritizing focus 
 

• Combining multiple variables 
in one questionnaire 

• (AB) Taking one general public and comparing 
multiple species in multi-situations increases the size 
of the questionnaire and makes data collection more 
challenging.  

o This is why you usually see in the HD 
literature studies on individual species.   

o Concentrate on an overarching purpose: do 
you want to find out which areas of conflict 
will be within your habitat model? Do you 
want to see if there are weaknesses in beliefs 
in some places in comparison with other 
places? 

 

• (Danial Nayeri, Iran, MSc student) I want to conduct a 
survey in a landscape of multiple carnivores, and check if 
there is a link between their presence and negative 
attitudes in different areas (occupancy model and social 
survey). 

•  (AB) prioritize by creating a ‘Xmas wish list’ of things you 
would like to ask about, knowing that only a few ‘wishes’ 
will come true 
 

Qualitative and Ethnographic 
research to inform 
questionnaires: a mixed methods 
approach 
 
 

• (Garry Marvin) Social Anthropologist, interested in 
HWI.  Addressing CRM question (see above left), to 
investigate attitudes, look at literature for mixed 
methods research. It can take a long time, but there is 
literature that can help inform your questionnaire 
design.   

o Experience is important in refining 
questionnaires. 

• (GM) My problem as an anthropologist going into a 
new area, I couldn’t think about doing a 
questionnaire until I understood the situation.  I take 
your point: don’t come up with the questions before 
hand.  Thinking about your methods (CRM), who has 
worked with these people before?  One of the 
problems is, you go to the landowner with your 
questionnaire and he/she will answer how they feel 
in that particular day… the next day, they think 
something different.  Geographical, background, 
ethnographical research are important to address 
that. 
 

 GM’s PhD students do long term ethnographic research. 

• Example: student looking at attitudes towards wolves, 
lynx and bears in Albania, in the field for 18 months. 

 
(GM) while I have PhD students conducting 2 year’s research 
in the field, it is possible to do pretty useful short 
ethnographies 

• Example: study on conflict between Zulu 
communities and game parks alongside their 
borders: my colleague and I sat with the leaders.  It 
was the first time anyone had done that, and 
because we are university teachers we were 
respected by the community leaders.  We asked 
about the problems and they replied: “the problem 
is no one talks to us here, and we want respect”- 
that was just a week’s ethnography). 

 

• (AB) working with the First Nations, you’ve got to have ‘5 
pots of tea’ before you are ‘in’ with them.   
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• (AB) Key questions to ask first: 
o what are the key issues in your community?  
o what are the things that are important is this 

area?  

• (AB)The answers to these questions help us identify 
the common issues across all different groups, and 
the one issue that is most important to all.  The 
researcher can also see how narrowly focussed or 
how broadly focussed a group is. This information 
informs negotiation 
 

• (AB) I admire mixed methods, though my students don’t 
go into deep ethnographic research you (GM) talked 
about with several months in the field, but there is so 
much to be gained through that qualitative 
understanding.  

• (AB) Before I design a questionnaire, I will always do that 
common ground matrix and qualitative listening, which I 
rarely publish. There is a lot of rich information we gain 
by doing that, which links with some of the quantitative 
work we do.  A lot of the work I do is for governments, 
NGOs, Council of Europe… political decisions require 
quantitative data (as in “82% of the public support this”), 
which drives me down that quantitative path.  The 
disadvantage is that we are not sure why they said that.  
I think HD can gain from ethnographic research. 

 

HD and the planning stages of a 
reintroduction project: 

• Normative: what ought to be 
done 

• Strategic: what could be done 
(different alternatives) 

• Operational: what will be 
done 

 

• A collaboration between bio and social scientists is 
beneficial to a reintroduction project 

• (CRM) Conservation/Reintroduction projects are often led 
by veterinarians and biologists, although having social 
scientists in the core team would be very important. 

 

(AB) When a community is presented with a ready-made 
plan and there is little to no space for participation, 
creating a challenge. 

• On the other hand, when people are involved in the 
early planning stages (Normative) to discuss what are 
the concerns, what ought to be done to address these 
(both eco-biological and social-economic), then move 
onto the Strategic stages (Strategic Environmental 
Assessment) together, a participatory process is 
created. 

 

(AB) When ecologists/biologists/ decide on a reintroduction 
project and present a community with an Operational plan to 
‘where the reintroduction will take place’, the community 
may react against it and: 

• take the planning back to the Strategic stage to discuss 
other places where the reintroduction could take place, 
or 

• push it back to the Normative stage and discuss if 
reintroduction is actually a good plan of action.   
 

Working towards coexistence and 
addressing conflict 
 

(AB) Promote the perception that there is some common 
ground to strive for.   

• Listen to the various publics to identify what solutions 
they want to propose.   

• (Desai Shailesh) MSc student, tiger in India. Question 
about the use of compensation to promote coexistence.  
People seem to be more interested in the money, not in 
coexistence. 
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• Positive and negative aspects 
of coexistence with 
reintroduced species may live 
side by side: 

o Compensation or 
coexistence: finding 
the best solutions 

o Including people who 
are involved in illegal 
activities 

o Cultural bonds: fear 
and love for a species 

o Issues of coexistence 
between wildlife and 
dogs 

• A local solution typically is much better than solutions 
that may come from a group of scientists.   

 

•  (AB) One of the challenges in India is working across the 
‘cast system’.  Different representatives of interest 
groups from different casts were able to come together 
within the same working group to discuss environmental 
issues related to tiger in a reserve.  People respected 
each other, built on common rules of just getting people 
together. 

• Get the group thinking about what the ideal is supposed 
to look like.  It gets beyond the details of ‘I need X 
amount of money’, which could be a possible solution, or 
‘I need to kill this animal if it causes this much damage’.  
 

 

•  (AB) When you want to work with the perpetrators 
of illegal activities, ask questions about the illegal 
activity (‘are you aware of illegal activities happening 
in your community or region?’), but not about the 
individual’s personal experiences (‘have you killed 
something’) 

o The first step with an illegal activity is to try to 
understand the motivation behind it.  
Otherwise it is very difficult to solve the 
problem. 

• (Alessandro Araldi, gorilla reintroduction, Gabon) 
Pressure of illegal hunting from far communities. How do 
you approach a community involved in illegal activity 
that is impacting on the project without scaring them 
away with possible illegal prosecution?  The goal is to 
involve all stakeholders in all future activities of the 
project that is already running, and recover community 
participation. 

• (AB) If you look at it from a legal/legislative perspective, 
there is a difference if I kill one moose outside the 
hunting season without a license, to feed my family, or if 
I killed one of 5 individuals left in a species to use it a s a 
trophy on my wall.   

• (AB) Example: the Massai kill lions because Kenyan 
Wildlife Service shot their cows, because they went into 
the park, not because they hate the lions- the conflict is 
with the KWS 
 

• (AB) There are studies about how to measure fear 
(Bath, bison in Yukon, Alaska, and Germany).  Your 
examples are so diametrically opposed: in Nepal 
people learned to coexist with wildlife; and in 
Norway, probably one of the most challenging places, 

• (Bikash, Nepal, graduate student applied ecology)  In 
2017 I studied human-leopard conflict in my own town, a 
small qualitative study. How we dissect our fear and love 
for living with leopard?  When I went to the people I’ve 
found that dogs are killed by leopard.  In my community 
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the public doesn’t support large carnivores and are 
very vocal about it.  

o People’s attitudes vary across nations, across 
regions within their own country, even 
groups you might expect will be alike, their 
views vary across regions. I think that rather 
than guess… we don’t guess at numbers of 
wildlife, we shouldn’t guess at how people 
feel.  We should do research to collect the 
information so that we understand.   

• (AB) The issue of conflict between wildlife and dogs 
varies across countries.  In Spain hunting dogs are 
worth a lot of money, and hunters will not want to 
lose them… 
 

I’ve been living with leopards from childhood, and 
listening to leopards growling, and I have been seen 
leopards in our culture, in our traditions since very early.  
When I came to do my MSc, my supervisor studies 
leopards by radio-telemetry in India, and I see it within 
my community, with those who are layman, with no 
biology background, those shopkeepers, woodcutters… 
They have inherent feelings, they are living with the 
leopards.  They don’t have that kind of negative feelings- 
the old people say ‘if leopards don’t eat dogs, what do 
they eat?’.  I am frustrated and confused. I usedto  say 
‘there is conflict’ in my theses.  I was writing my theses in 
Norway, listening to the wolf debate, the Scandinavian 
mindset about living with the wolf.  I asked ‘do you like 
wolf, do you want to live with wolf’?  But I found a very 
different scenario.  Maybe I am programmed with a 
different mindset.  Some children and adults were killed 
by leopards, but there is no in Nepal.  I don’t know how 
to dissect fear and love for the leopard. 
 

• (AB) Although conflict is a recurring theme we should 
focus on co-existence and on trying to bring people 
together to achieve co-existence through working 
with people.   

• (Anirudh Vasava) Alistair, why researchers focus more on 
studying conflict, and less on coexistence, which can 
provide better insights on how to work with people and 
get support from them? 

• (AB) We often come together to solve a problem, that’s 
why conflict comes up in our language, but there are lots 
of conservation successes out there because groups are 
working towards co-existence: they have a common 
vision, some common ideas, and they are trying to work 
strategically to achieve that. 
 

Cultural and racial diversity 
awareness in reintroduction 
programmes, and self-reflection: 

• Addressing racial biases in 
human-wildlife interactions 

• (AB) We know very little and have to do a better job 
of listening and learning from underrepresented 
groups. In relation to the ‘vocal minority’ who speaks 
on behalf of everyone, the quantitative work is useful 
to balance those views (ex: Carrbridge Capercaillie 

• (Pamela Zevit, British Columbia, Canada, Conservation 
Planner) Racial divide and equity in Western culturalized 
areas: we have a large population of immigrants (40%), 
and we are still stuck in a very white-centric approach to 
how we do conservation here.  
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as conservation professionals 
and within audiences  

• Addressing confirmation bias 
from conservation 
professionals 

 

project, in Scotland- very small vocal group of people, 
because there was no data on what the rest of the 
community felt).  There is a lot we can talk about 
building trust, and trying different things… 

• (PZ) Scientists and science professionals often suffer 
from some of the worst confirmation bias or we 
become a source of "irrelevant or false authority". 
Not because we do so purposefully, but because we 
become so passionate about sharing knowledge or 
working to affect change. It's important to do 
constant self-reflection about our own behaviour. 
 
 

o How do we address white privilege issues and 
biases, both as facilitators- as biologists and 
ecologists and people facilitating conservation 
efforts- but also within our audiences- having 
very vocal aspects of the community that are 
affluent and white, and don’t necessary 
represent that cultural diversity that needs more 
representation in the conservation work that we 
are doing.  

 

• (AB) Example of Elk Island National Park, Alberta, 
Canada.  New immigrants visiting the park were not 
familiar with how to start a fire, or set up a tent, etc, and 
the Park started a programme aimed at new immigrants 
to help them embrace nature: 

o They created a football pitch inside the park, and 
saw that people came from the immigrant 
community to play soccer/football.   

o The management adapted to what people 
sought, what they want out of nature, what their 
interaction with nature is about.   

 
 

• (NGA) One solution does not fit all.  Local cultural 
context and particularities of the relationship 
between people and the focus species must be taken 
into consideration when attempting to transpose 
methodologies.   
 

• (Nabegh Ghazal Asswad (BLME), Middle East, based in 
UK, Egyptian vulture conservation) In the Balkans and in 
the Middle East attitudes vary a lot towards the vultures.  
We are struggling to achieve solutions.  We learnt that 
we don’t have to standardise one method, we have to 
have a method that is applicable for the vulture and 
applicable for the Middle East.  This may not be 
applicable to Africa as well, and it creates a dilemma, 
sometimes. We have struggled with methodology, but 
we have found a methodology to raise awareness about 
different aspects in the Balkans, in the Middle east and in 
Africa to aid the conservation of this majestic species. 
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Recommendations • Reintroduction requires collaboration between biological and social sciences to address human-wildlife interactions   

• Listening to people in different groups of interest, and the general public, in relation to reintroduction issues 

• Giving people a voice in decision-making  

• Involving different interest groups and local people in a project from the planning stages 

• Credibility is built over time, through the development of long-term relationships with groups 

• Working with social scientists/HD researchers to understand the attitudes, beliefs and knowledge, behaviour 
intentions of different interest groups in relation to management decisions and the focus species 

• Monitoring changes in attitudes over time, which may result from changes in the size of populations, management 
decisions, education campaigns, and other changes in circumstances 

• Awareness of bias towards scientific knowledge, and against underrepresented groups 

• While working towards coexistence and addressing conflicts it is also important to consider the complexity of 
interactions between people and the focus species, which also involve positive interactions. 

 

 

There were 34 participants taking part in the discussion online.  This report was compiled by Adriana Consorte-McCrea to highlight the key points of the 

discussion and to identify key recommendations. 
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